What Is the Right to Work principle?

The Right to Work principle-the guiding concept of the
National Right to Work Legal Defense Foundation—-affirms the
right of every American to work for a living without being
compelled to belong to a union. Compulsory unionism in any
form-"union," "closed," or "agency" shop-is a contradiction of
the Right to Work principle and the fundamental human right
that the principle represents. The National Right to Work
Committee advocates that every individual must have the
right, but must not be compelled, to join a labor union. The
National Right to Work Legal Defense Foundation assists
employees who are victimized because of their assertion of
that principle.



Right to work states:

» Prohibit union security agreements, not allowed to ask people to join
a union or pay for union representation.

» These laws do not aim to provide general guarantee of
employment to people seeking work, but rather are a government
regulation of the contractual agreement between employers and
labor unions that prevents them from excluding non-union workers.

» 28 states have right to work laws (adopted in the years 1944 through
2016 (W. Virginia))

» Business interests represented by the US Chamber of Commerce
have lobbied extensively to pass legislation.



Arguments made for Right to Work:

» Freedom of association- that workers should be free to join unions or
refrain from joining

» Unfairness- some argue that it's unfair that unions can require
employees to have to pay for collective bargaining expenses as a
condition of employment.

» Minority rights (as to not have to agree with the majority power to
regulate collective bargaining) and due process

» Political Contributions- some argue that political contributions made
by unions are not representative of the union workers.



Arguments against Right to work:

> not having a right to work law doesn't deprive anyone
of the right to work. Right to work law simply "gives employees the
right to be free riders- to benefit from collective bargaining without
paying for it".

» Freedom of contract and association- with the choice to not join
the union, some argue that this creates a free rider problem where
union members may end up subsidizing non-union members who
find the union contract beneficial.

» Corporate interests- ties to businesses that are able to benefit from
breaking up organized labor.
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Friedrichs v. California Teachers
Association (2016)

» Case would have prohibited collection of agency fees from non-
members.

» Would have overturned Abood v. Detroit Board of Education (1977).

» The untimely death of Anton Scalia prevented a likely 5-4 ruling for
Friedrichs. A 4-4 tie left the lower court ruling which the C.T.A won
stand.

» Even before Scalia's death Unions had been bulking up their
memberships as much as possible in the face of possible defeat
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WHAT HAVE THE LABOR UNIONS EVER
DONE FOR AVERAGE HOOSIERS ANYWAY?




ON NOVEMBER 7

VOTE NO
ON THE

CONSTITUTIONAL
CONVENTION

A Union of Professionals

CONSTITUTIONAL
CONVENTION:

Labor rights at risk

+why in five

1 Atrisk: The right to unionize and
bargain collectively. Your union’s
strength could be jeopardized.

2 Atrisk: Workers' compensation.
Safeguard your rights if
you're injured on the job.

3 Atrisk: Public pension protections.
The constitution guarantees your
pension will be there.

4 Other states have made drastic
pension changes with disastrous
results for active members and retirees.
Don't let it happen here!

5 Don't risk your rights/your future.

Vote NOI




ON NOVEMBER 7

VOTE NO
ON THE

CONSTITUTIONAL
CONVENTION

A Union of Professionals

CONSTITUTIONAL
CONVENTION:

It’s just not necessary
why in five
Y

1A process already exists to amend
the state constitution, and it doesn’t
cost a thing.

2 For example, the state Legislature
passed an amendment in 2013
expanding casino gambling.

The same process could be
used for new amendments.

3 Opening the state constitution is
like opening Pandora’s Box.
You can't predict what changes
delegates will make.

& The last time a convention took
place it was a complete failure;
voters rejected every proposed
constitutional change.

S Don'tadd to Albany waste.

Vote NOI




ON NOVEMBER 7

VOTE NO

ON THE

CONSTITUTIONAL
CONVENTION

A Union of Professionals

CONSTITUTIONAL
CONVENTION:

A waste of tax dollars

why in five

1 Experts estimate a constitutional
convention will cost hundreds of
millions in taxpayer dollars.

2 Lawmakers can collect salaries and
pension credits as elected officials
and as delegates simultaneously.

3 The last time a constitutional
convention took place, it cost
taxpayers millions and
accomplished nothing.

4 Constitutional conventions don't
have mandatory end dates —
delegates keep meeting and
taxpayers keep paying.

9 Should taxpayers fund a party
for Albany insiders? No!

Vote NOI




ON NOVEMBER 7

VOTE NO
ON THE

CONSTITUTIONAL
CONVENTION

A Union of Professionals

CONSTITUTIONAL
CONVENTION:

A Politicians’ Convention
why in five
Y

1 During the last convention, four
out of five delegates were career
politicians and Albany insiders.

2 And every politician who
ran for a delegate seat that year,
won a delegate seat.

3 And who ran the show?
All of the convention leaders

were sitting legislators.

4 Most troubling? Thanks to Citizens
United, corporate special interests
can spend unlimited money
getting their cronies elected.

S po you trust Albany insiders
to do what's right? Don't risk it.

Vote NO!




CONSTITUTIONAL
CONVENTION:

What’s at stake?
why in five
]

1 The environment — New York State’s
constitution has the nation’s strongest
protections for forever wild areas like
the Adirondacks and the Catskills.

ON NOVEMBER 7 Greedy developers could push to

undo these safeguards.

vo I E N o 2 Public education — The state

constitution guarantees our students
ON THE the right to a free public education.
3 The social safety net — The state

co NST'TUTIO N AI_ constitution ensures the state

provides for citizens in need.

co NVE NTI ON 4 Our voting rights — The constitution

provides valuable protections.

5 Dontrisk losing these vital safeguards.

. Vote NOI

A Union of Professionals
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just like a gym, If you

don't show up and
participate, you do
not become stronger.
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