
What is the Right to Work principle?
The Right to Work principle–the guiding concept of the 
National Right to Work Legal Defense Foundation–affirms the 
right of every American to work for a living without being 
compelled to belong to a union. Compulsory unionism in any 
form–"union," "closed," or "agency" shop–is a contradiction of 
the Right to Work principle and the fundamental human right 
that the principle represents. The National Right to Work 
Committee advocates that every individual must have the 
right, but must not be compelled, to join a labor union. The 
National Right to Work Legal Defense Foundation assists 
employees who are victimized because of their assertion of 
that principle.



Right to work states:
 Prohibit union security agreements, not allowed to ask people to join 

a union or pay for union representation.

 These laws do not aim to provide general guarantee of 
employment to people seeking work, but rather are a government 
regulation of the contractual agreement between employers and 
labor unions that prevents them from excluding non-union workers.

 28 states have right to work laws (adopted in the years 1944 through 
2016 (W. Virginia))

 Business interests represented by the US Chamber of Commerce 
have lobbied extensively to pass legislation.



Arguments made for Right to Work:

 Freedom of association- that workers should be free to join unions or 
refrain from joining

 Unfairness- some argue that it's unfair that unions can require 
employees to have to pay for collective bargaining expenses as a 
condition of employment.

 Minority rights (as to not have to agree with the majority power to 
regulate collective bargaining) and due process

 Political Contributions- some argue that political contributions made 
by unions are not representative of the union workers.



Arguments against Right to work:

 Free Riders- not having a right to work law doesn't deprive anyone 
of the right to work. Right to work law simply "gives employees the 
right to be free riders- to benefit from collective bargaining without 
paying for it".

 Freedom of contract and association- with the choice to not join 
the union, some argue that this creates a free rider problem where 
union members may end up subsidizing non-union members who 
find the union contract beneficial.

 Corporate interests- ties to businesses that are able to benefit from 
breaking up organized labor.





Friedrichs v. California Teachers 
Association (2016)

 Case would have prohibited collection of agency fees from non-
members.

 Would have overturned Abood v. Detroit Board of Education (1977).

 The untimely death of Anton Scalia prevented a likely 5-4 ruling for 
Friedrichs. A 4-4 tie left the lower court ruling which the C.T.A won 
stand.

 Even before Scalia's death Unions had been bulking up their 
memberships as much as possible in the face of possible defeat



28 Right to Work States
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